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Abstract. Cultural Intelligence (CQ) presents a new perspective in cross cultural interaction that has been more
interested in business, management, negotiation, styles of decision making and ete. In order to succeed in learning a
foreign language, it is vital to be familiar with culture of the target language. So CQ can be considered as a
necessary instrument in different cultural environments. When it comes to the realm of educational achievements,
there are a few research carried out to explore the role of CQ in learning/teaching a foreign (or a second) language.
The purpose of this study is to explain about CQ, its four factor mode! (this model focuses on four factors of CQ:
metacognitive, cognitive, motivational and behavioural) and CQ scale. Then. this paper presents a complete
literature review related to CQ and foreign languages field. It also provides some implications for foreign language

learning/teaching.

Keywords: Cultural Intelligence, Four Factor Model, Foreign Language.
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