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Abstract

Higher education is one of the most important aspects of development and one of the main
goals of sustainable development is particularly The faculty makes quality higher
education and academic ability, particularly in education, research and training elite
specialists are Important role to play in the sustainable development of any country.
Faculty members as well as the most influential factor in achieving this goal are important.
Therefore, it is desirable for the development of university faculty members are the basic
steps taken and planned, to promote all-round academic staff to provide The purpose of
this paper is to investigate the role of faculty members in order to achieve sustainable
development.

Keywords: Manpower development, faculty development, sustainable development.
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