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Effect of Perceived Organizational Support on Organizational
Commitment (Real Estate Registration Office in Mashhad)

Paper presenter: hamideh bakhshi *
hamideh bakhshi, Mohamad Mahdi Farahi®, Alireza Pooya®

Abstract

Recognition of employees' perceptions is necessary to understand the mechanisms that lead to
the creation of attitudes and behaviors of them. The aim of this paper is to examine the impact of
Perceived organizational support on organizational commitment based on social exchange
theory. The population were Mashhad Real Estate Registration Office staff. The sample of 144
employees were randomly selected. The research data were collected through questionnaire with
a test of its validity and reliability. The hypothesis using correlation and regression analysis were
analyzed. The results indicate that although the level of perceived organizational support and
organizational commitment were not satisfactory. However, the hypothesis was confirmed at a
high significance level. Therefore, the staff that perceived the appropriate organizational support,
have shown a higher level of commitment to organization.
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