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The Study of Relationship Between Perceived Organizational Justice and Organizational Commitment
Among Staff of Ferdowsi University of Mashhad

Abstract

This paper has studied the relationship between perceived organizational justice and organizational
commitment among staff of Ferdowsi University of Mashhad. The methodology is survey and data collected
by using standard questionnaires. The population of study are 1136 employees and the sample that is 287
employees selected by using simple randomly selection method. Then the collected data analyzed by using
SPSS and AMOS softwares and the results shows that perceived organizational justice at the highest level of
Confidence affects to organizational commitment, but between line and staff in terms of perceived
organizational justice and organizational commitment the relationsheep is not significant. And also between
background variables such salary amount and type of employment (job stability), and perceived
organizational justice there is a significant relationship. As the relationship between type of employment (job
stability) and organizational commitment, which is significant, there is no significant relationship among
other background variables (age, gender, work experience, education level) and perceived organizational
justice and organizational commitment.

Keywords: perceived organizational justice, organizational commitment, Ferdowsi University of Mashhad
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