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Abstract

Purpose:since the type of management personality is one of the important factors influencing their
behavior in earning management. As a result, the dimensions of the dark (negative) personality
can play arole in the emergence of earning management. On the other hand, the existence of moral
leadership can act as a moderating factor. Therefore, the purpose of this study is to assess the effect
of one of the dark dimensions of personality (Machiavellism) on accrual earnings management
and to investigate the moderating role of ethical leadership in this relationship among companies
listed on the Tehran Stock Exchange and Iran fara bourse.

Methodology: In this study, the effect of one of the dark dimensions of personality
(Machiavellism) on accrual earnings management and the moderating role of ethical leadership on
this relationship among companies listed on the Tehran stock exchange and Iran fara bourse bourse
in periods 2011-2018 was measured. For this purpose, a questionnaire was used, the data obtained
from the audited financial statements and information about the returns of the sample companies
in the form of regression and structural equations model were used.

Findings: The results show that the high level of Machiavellism (one of the dark personality
dimensions) of people involved in accrual earnings management, to casue the greater desire of
these people to manage earnings, and this desire decreases despite the ethical leadership in the
company.
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