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Abstract

In today's complex wortld, expetienced and skilled manpower has a great impact on advancing the
goals of any organization. However, leaving the job of human resources imposes irreparable
effects on the organization. The aim of this research Investigating the Effect of Perceived
psychological safety psychological safety and Perceived job autonomy on Turnover intention.
With moderate role of Thriving at work. The present study is a survey-analytical type in terms of
practical purpose and method of work. The statistical population of this study consists of
employees of a military organization. In order to collect data, a simple random method was used,
which is the sample size of 165 people. The research findings showed that Perceived
psychological safety and Perceived job autonomy have a positive and significant effect on
Thriving at work. Another result is that the effect of Perceived psychological safety, Perceived
job autonomy and Thriving at work were understood and on Turnover intention. In addition, the

mediator role of Thriving at work was also confirmed.

Keywords: Thriving at work, Perceived psychological safety, Perceived job autonomy, Turnover
intention
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