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Abstract

Objective: This study aims to provide a comprehensive review of paradoxical leadership literature and
extract key components of this field to provide a coherent understanding of the current state of knowledge
in this area and identify research gaps.

Methodology: This research was conducted using a systematic literature review method. Initial searches
were performed in reputable databases including Web of Science, Scopus, Google Scholar, SID, Magiran,
and Noormags within the timeframe of 2015 to 2025. After applying inclusion and exclusion criteria, 45
studies including 28 international and 17 domestic studies were selected for final review. Data analysis was
conducted using qualitative content analysis method.

Findings: Results showed that research interest in paradoxical leadership has been increasing in recent
years. The component “enhancing creativity” received the highest emphasis at 68.9%. Psychological safety
creation (22 studies) was identified as the most important impact mechanism, and organizational culture
(14 studies) as the most important moderating factor. The technology industry had the highest application
with 12 studies.

Conclusion: Paradoxical leadership, as a novel and effective approach in managing modern organizational
complexities, has significant positive effects on creativity, innovation, and organizational performance. Its
successful implementation requires deep understanding of cultural contexts, development of appropriate
skills, and establishment of effective support systems.
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