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L. Intellectual Capital.
2, Human Capital.
3, Social Capital.

4, Organizational Capital.
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Abstract

It is clear that today, acquiring the skills and abilities of the organization helps to achieve the
goals as well as solve the organizational problems and problems. One of the ways to gain skills
and talents in recruiting or nurturing human resources organizations is to be talented and creative.
One of the tools that can be used to develop and enhance human resources in an organization is
the Employee Investment Standard (I1P), which enhances the organizational skills of employees
by enhancing their principles and tools. Converts human capital to the organization, which today
is one of the strategic resources that competitors can barely access. And in addition, according to
numerous researches, the standard is investing in staff enhancing organizational goals and
improving the performance of the organization. The researcher seeks to explain and introduce the
standard of investment in employees, and in addition to investigate the impact of this standard on
organizational performance through human capital intermediation.

Keywords: Investment In People Standard (11P), Human Capital, Firm Performance.
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